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Indian Institute of Science (l1Sc) invites applications for 03 positions (UR-02, OBC-01) of Clinical Psychologist

Recruitment of Clinical Psychologist

Advertisement No. R(HR)Temp-14(CP-WC)/2026

in the Wellness Centre at the Institute. The details of the position are as follows:

support.

Desirable:

cases.

of post-experience in counselling and
- RCl registration is mandatory for
candidates possessing M.phil. Clinical

Psychology.

- Experience in handling adolescent

Position No. of Qualification Age Limit Monthly
Vacancies Remuneration
Essential:
Clinical 3 - M.Phil./MSc./Psy.D in Clinical| 52 Years* Rs. 47,000/- + HRA
Psychologist (UR-02, Psvcholo ith . £02 p.m.
OBC-01) y gy with a minimum o years

* As on the last date of receipt of the application. Age relaxation as per Gol norms (if applicable) will be extended.

Job Description:

i Client consultation and identify psychological, emotional or behavioural issues.

ii. Diagnose psychological, emotional or behavioural disorders and administer appropriate treatment.
iii. Develop and implement treatment plans and therapeutic processes.
iv.  Attend to emergencies on an on-call basis.
V. Work in shifts, as required.

vi.  Work with student communities, staff and their dependents to improve psychological wellness and to
address mental health issues.
vii. Help students identify goals, develop suitable plans, and gain insight.
viii.  Assess psychological needs, select appropriate treatment approaches, and provide individual, group

and family therapy as required.

iX. Provide crisis intervention and immediate psychological support when required.
X. Help clients identify their personal, social, educational and career goals and develop suitable plans to

achieve them.
Xi. Monitor the progress of clients through regular meetings or counselling sessions and follow-ups.
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Duration:

Engagement is purely temporary on a contract basis, initially for a period of one year and renewable annually
up to a maximum duration of five years, based on the satisfactory performance and requirements of the Institute.
Contract tenure will commence from the date of joining. For candidates previously employed at 1ISc through
appointments made by the HR Department, the duration of their prior service will be counted in the maximum
permissible tenure of five years.

An annual increment of up to 10% is permissible with a maximum of 4 such revisions, subject to the
committee’s recommendation and approval by the Competent Authority.

Selection Procedure:
Shortlisted candidates will be called for Interview.

INSTRUCTIONS FOR APPLICANTS

(i) | Submission of Online Application

(a)

Candidates who are desirous to be considered strictly on the aforesaid terms and conditions may fill out
the application form on the link given below duly attaching the required certificates in support of age,
category, qualification, marks and experience on or before 29.10.2026.

(b)

Link for Applying Online: https://recruitment.iisc.ac.in/Temporary Positions/

()

No hardcopy submission of the online submitted application is accepted. However, candidates are
advised to keep a printout of the online application form for future reference.

(d)

The shortlisted candidates will be informed through e-mail about the date & time of the selection
process. Candidates are also advised to provide the correct information in their online application.

(e)

If required, the electronic mode of interview (Zoom Call/ Microsoft Team) will be conducted and the
same will be intimated to the candidates in advance. It is advised that the candidates should be prepared
to give interviews in all the medium, if so required.

(f)

In case the interview is held in person, no TA/DA shall be paid for attending the interview.

(8)

Candidates may please ensure that they are fulfilling all the requisite criteria prior to registering, failing
which, their candidature is liable to be rejected/cancelled.

(ii) | General Instructions

(a)

The Candidate must possess the essential prescribed qualifications on or before the last date of
submitting the application.

(b)

The age of the candidate should be below the prescribed age limit as above, as on the last date of receipt
of the application.

(c)

Age relaxation, if applicable, as per Gol norms may be considered.

(d)

Engagement on a contract basis would be subject to medical fitness.

(e)

Selection for the post does not entitle any claim whatsoever of permanency or regularization against
any regular post or any vacancy arising in the future in this or any other cadre/post on the basis of this
service.

(f)

No claim for any service benefits like PF, Pension, Seniority & Promotion etc. from this contract
appointment will be admissible.

(8)

The contract can be terminated at any time by giving one month’s notice, by either side.

(h)

Candidature/contract of candidate(s) submitting false certificates or suppression/submission of
incorrect information shall be liable for termination/disqualification/rejection at any stage.

(i)

Prescribed educational qualifications and experience are the minimum eligibilities required and the
mere fact that a candidate possesses the same shall not entitle him/her for being called for the
interview. The Institute reserves the right to restrict the no. of candidates admitted for the interview to
a reasonable number, based on qualifications and/or experience.
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(i)

Candidates should submit their applications through the online portal well in advance, without waiting
till the last date.

(k)

If the category indicated by a candidate in the Application Form is Unreserved category but the
candidate subsequently requests to change the category to a reserved one, such request shall not be
entertained by the Institute. Further, once a candidate has chosen a reserved category, no request shall
be entertained for change to another reserved category.

()

Candidates who wish to be considered against reserved vacancy (OBC) or seek age relaxation must
submit requisite certificate from the competent authority, in the prescribed format (Annexure-l), at the
time of document verification. Otherwise, their claim for OBC category will not be entertained.

(m) | Call letters to attend the interview will be sent only to the shortlisted candidates by e-mail. Candidates
are required to check their registered e-mail ID frequently. No correspondence will be made with
applicants who are not short-listed/not called for the interview.

(n) | The Institute reserves the right to reject any application without assigning any reason. The Institute also
reserves the right to cancel the advertisement/ recruitment at any stage without assigning any reasons.
No correspondence will be entertained in this regard.

(o) | The Institute reserves the right to verify the antecedents or documents submitted by the candidate at
any time during the service. In case it is found that the documents submitted by the candidate are not
genuine, then his/her services shall be terminated, and disciplinary/criminal proceedings will be
initiated.

(p) | No accommodation will be provided on the Institute campus during the course of stay.

(q) | The candidate must be a citizen of India.

Date : 08.10.2026 Registrar
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Annexure-I

(FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA)

This is to certify that Shri/Smt./Kumari son/daughter  of

of village/town

in District/Division in the State/Union

Territory belongs to the Community

which is recognized as a backward class under the Government of India, Ministry of Social Justice

and Empowerment’s Resolution No. dated *,
Shri/Smt./Kumari and/or his/her family ordinarily reside(s) in the
District/Division of the State/Union

Territory. This is also to certify that he/she does not belong to the persons/sections (Creamy Layer)
mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel &
Training O.M. No. 36012/22/93-Estt (SCT) dated 8.9.1993**,

District Magistrate:

Deputy Commissioner etc.:

Dated:
Seal:

* The authority issuing the certificate may have to mention the details of Resolution of Government

of India, in which the caste of the candidate is mentioned as OBC.
** As amended from time to time.

Note: The term “Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act,1950.





